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Template for completing your individual and team 

reflections 

We have created a template for you to use, to present your reflections. Your reflections must 

be in Arial font and size 11. We have also included suggested word limits – quality over 

quantity matters here.  

Your reflection document should then be saved as a PDF and submitted using the 

WorldLabs platform. Separate instructions will be given for this.  

 

1. Team details 
 

Add or delete rows to match the number of team members you have. 

Team name MAATHAI 

Team member names 

1 Hafsa Omar 

2 Amber Riordan 

3 James O’Brien 

4 Senne lanoizelé 

5 Matt Corcoran  

6 Marthe De Corte 

7 Arnold Omwanza 
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2. Individual reflections 
 

Add or delete tables to match the number of team members you have. 

Team member 1 

We suggest that each individual answer should be no more than 70 words.  

Question Answer  

What was the situation? I was trying to inform my team that one of 
the works was still not assigned but they did 
not understand me ,I knew this because 
they did not give the expected feedback. 
Also, despite this they didn’t ask me to 
repeat what I had said 

What were you thinking/feeling at the time? I was feeling not heard and seen. It made 
me feel apart from the whole team at that 
time. 

What was good or bad about the 
experience? 

The good experience is that I have learned 
I need to elaborate further and give more 
explanation whenever I feel that what I 
have said has not been understood. Also, I 
need to actually ask next time if my team 
members have understood what am saying. 
The bad experience about it was that I felt 
kind of apart, and not completely included 
in the team’s contribution at that stage. I 
wonder though what would have happened 
If I said to my team members in all honesty 
how I felt. 

What did you do, and did it produce the 
desired result?  

I did not do anything. I kept quiet and hence 
took it upon myself to do the work which 
was not assigned. My actions did not 
produce the desired result of finding 
someone who did not have much to do to 
actually do it. Though eventually the work 
was well done and that is what matters too. 

What alternative actions could you have 
taken? 

I could have explained more on what I was 
trying to say. However, it was late at night 
and I was already really drowsy, I think that 
contributed also to not taking any 
alternative actions and to remain quiet. 

What would you do if it happened again? I would try to explain more on what I was 
saying or I would text it on the chat if I felt 
drowsy and felt not capable of being 
articulate enough. I would also text it on our 
WhatsApp group . 

 

Team member 2 

We suggest that each individual answer should be no more than 70 words.  
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Question Answer   

What was the situation? In the main collaborate room we were 
initially put into breakout rooms with 4/5 
others for research. I was not expecting to 
have to take the lead over the course of this 
event, however my group were very quiet, 
and I found myself in the leadership role, 
suggesting people to utilise the mic feature 
instead of typing in the chat, and 
encouraging everyone to get involved. 

 

What were you thinking/feeling at the time? At this point in time I was feeling nervous as 
it was unclear whether these people were 
going to be in my team for the main task.  

 

What was good or bad about the 
experience? 

Personally, I would prefer not to take that 
leadership role, so initially I was nervous 
that this group dynamic would remain and I 
would be stuck leading the conversation. 
But as people got a bit more confident 
speaking I quite enjoyed encouraging 
conversations about the research.  

 

What did you do, and did it produce the 
desired result?  

I tried to encourage the other members to 
use the mics, and actively engage in 
conversation in order for us to effectively 
communicate about our gender inequality 
research. 

 

What alternative actions could you have 
taken? 

Alternatively, I could have stayed unmuted 
like the others in the group and waited for 
another member to take a leading role.  

 

What would you do if it happened again? If this happened to me again, I would again 
take a leading role and try to get everyone 
engaging with one another as I think I 
gained a lot from that small experience 
leading a group discussion. Somebody had 
to take that role, and I surprised myself.  

 

 

Team member 3 

We suggest that each individual answer should be no more than 70 words.  

Question Answer  

What was the situation? Being a third-year university 
student, I found myself signed 
up to social storm on Friday 
with an array of other pending 
assignments that I needed to 
work on. Module 
assignments, my final year 
project and job applications all 
laid at the back of my mind 
after a rough night’s sleep, but 
I knew I wanted to do this to 
bolster my CV. 

What were you thinking/feeling 
at the time? 
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I was feeling quite a lot of 
anxiety and stress. 

 

What was good or bad about 
the experience? 

The intensity of the 
experience was definitely a 
struggle to contend with. 
However, I think this will 
definitely make me a better 
worker in the future. This 
harsh experience could be 
very valuable in my 
transition between 
university and the working 
world 

What did you do, and did it 
produce the desired result?  

I delved into the work for the 
task at hand: Social storm, 
and when I felt comfortable 
with my effort to progress the 
group task, I began to make a 
dent in the work for my final 
year project before ensuring I 
got a good night’s sleep 

What alternative actions could 
you have taken? Perhaps I could have decided 

to take a back seat in my 
team, and hope that others 
carried out the work. 
Although, the negative 
consequence of this would be 
that I prevent my team from 
winning the prize money. So, 
while this might have been 
beneficial to my degree, I 
think it’d be selfish 

What would you do if it 
happened again? To work in a healthy, 

maximally efficient way I 
would start by sitting down 
and meditating on my feelings 
for a short time to try and 
relax, before setting up a 
pomodoro timer to guide my 
work in 25-minute focus/5-
minutes rest cycles – taking a 
proper break if fatigue begins 
to set in. 

 

 

Team member 4 
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We suggest that each individual answer should be no more than 70 words.  

Question Answer  

What was the situation? The situation was pretty good, we made 
everyone feel good. We worked out a 
board game that companies can buy. 
 

What were you thinking/feeling at the time? I felt good, in the beginning it was not so 
easy to get along with everyone. I am 
good in English but I felt I had trouble 
following everything.   
 

What was good or bad about the 
experience? 

Click or tap here to enter text.The good thing 

about the situation was that I learned a 
lot about other people's thoughts. The 
bad thing about the situation was that a 
lot of people were talking to each other. 

What did you do, and did it produce the 
desired result?  

Click or tap here to enter text.In particular, I 

helped to create and write out the BMC 
model. But I also gave ideas in the 
beginning together with Marthe. 

What alternative actions could you have 
taken? 

Click or tap here to enter text.Not so much! I 

agreed with the ideas from the outset. 

What would you do if it happened again? I would react in the same way. 

 

Team member 5 

We suggest that each individual answer should be no more than 70 words.  

Question Answer  

What was the situation?  

The most difficult aspect was the 
organisation of the video will us all having 
different ideas of what to produce and in 
what style. 

 

What were you thinking/feeling at the time? It was difficult to not become frustrated, 
however we had a group meeting a voted 
on a solution. In hindsite it would have been 
better if i had gotten less frustrated and 
simply explained my ideas better. I hope 
next time I will be able to do this more 
clearly. 

What was good or bad about the 
experience? 

The time it took to orgnaise was slower 
than ideal. However it was a team working 
exercise and I hadnt had much oportunity 
working in a large team before so the new 
experience was still exciting as a whole and 
a great learning opportunity for me.  

What did you do, and did it produce the 
desired result?  

Click or tap here to enter text.  

Using a vote to decide the style worked well 
in a gorup of 7 as we had an easy tie break. 
It was disappointing my style wasnt voted to 
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be the solution. However using a voting 
system felt fair and less frustrating that 
arguing about ideas. It produced the 
desired result as we concluded the 
argument. 
 

What alternative actions could you have 
taken? 

I think we could have also, if we had time, 
produce both versions to compare final 
product rather than just ideas for a better 
comparison. 

What would you do if it happened again? I think we would use a voting system 
straight away to ensure everyones voices 
were equally heard. We could also note the 
context that these issues arise in and solve 
them sooner rather than during production.  

 

Team member 6 

We suggest that each individual answer should be no more than 70 words.  

Question Answers 

What was the situation? Our calls were very calm and silent.  

What were you thinking/feeling at the time? I felt a bit bored because our calls were 
very calm and it was difficult to receive 
answers from the team members.  

What was good or bad about the 
experience? 

Both good and bad, good because I 
learned new things but bad because 
there were almost no interaction in the 
team.  

What did you do, and did it produce the 
desired result?  

I created the basis of our idea and tried 
to let everyone speak and work 
efficiently. It did not produce the desired 
result.  

What alternative actions could you have 
taken? 

Maybe divide the work earlier.  

What would you do if it happened again? Divide the work immediately.  

 

Team member 7 

We suggest that each individual answer should be no more than 70 words.  

Question Answer   

What was the situation? Being in a minor argument with one of my 
group members about pitching. 

 

What were you thinking/feeling at the time? I was very infuriated. I almost felt like he 
was reacting because of our diverse 
backgrounds. 

 

What was good or bad about the 
experience? 

The good actually was that it made us to be 
closer and we now work in tandem. 

 

What did you do, and did it produce the 
desired result?  

I backed out for a while in order to cool 
down and for him to cool down too. 

 

What alternative actions could you have 
taken? 

I would have chosen another partner to 
work with in order to avoid conflicts arising 
in the group. 
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What would you do if it happened again? I would call for a meeting and make things 
in order in the group. I would reach out and 
make peace most of all. 

 

Team member 8 

We suggest that each individual answer should be no more than 70 words.  

Question Answer  

What was the situation? Click or tap here to enter text. 

What were you thinking/feeling at the time? Click or tap here to enter text. 

What was good or bad about the 
experience? 

Click or tap here to enter text. 

What did you do, and did it produce the 
desired result?  

Click or tap here to enter text. 

What alternative actions could you have 
taken? 

Click or tap here to enter text. 

What would you do if it happened again? Click or tap here to enter text. 

 

3. Team reflection  
 

We suggest that each individual answer should be no more than 70 words.  

Question Answers 

What was challenging about working as a 
team? 

Hafsa- Understanding each other, 
everyone was from very diverse 
backgrounds and understanding how each 
one communicated and liked to work 
together was challenging.  
Amber- The time difference was definitely a 
hinder to team work Belgium and the UK on 
the team the time difference spans 3 hours. 
This made it difficult to fully develop our 
ideas in the beginning. For example, at the 
end of the Friday session, it was already 
11pm for students in Kenya, meaning they 
wanted to go to bed, but me and my 
classmates from the UK were ready to get 
started with ideas 
Senne- For me it is the most challenging 
thing to work with everyone from other 
countries. Especially the fact that everyone 
was able to speak English so well and I was 
a little less difficult for me.   
Marthe- The communication, to receive 
everyone their answers   
Arnold-Working as a team comprising of 
members from different places in the world 
has been a huge challenge. The times to 
meet has been the greatest challenge. 
James- I’ve never worked with people from 
different parts of the world before, so 
communicating effectively and efficiently 
was a difficult task at first. 
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Matt- Making sure we ended up with the 
same styles and ideas 

How did you work together as a team 
overcome these challenges? 

Hafsa- We were very open to 
accommodate each others points of views 
and suggestions, we gave each person a 
chance to give an idea/ opinion/suggestion 
Amber- We overcame this through effective 
and constant communication. Everybody 
took breaks, everybody worked when they 
wanted to, we just made sure that when we 
all reconvened each member of the team 
was clear on what had been talked about 
while they were away, and what the next 
Marthe- We divide the work 
Senne- We worked well together as a team. 
Sometimes there were quiet moments in 
the beginning. But we took good account of 
the fact that not everyone could speak 
English well. 
Matt- We used polls to vote 
Arnold- We divided the tasks amongst 
ourselves in order for every one of us to 
tackle the task assigned to them, 
regardless of the difference in time. 
James- Me and some team members got 
into contact via email at first. Eventually we 
decided that sending messages on 
Whatsapp was the most suitable method of 
communication for the group. This is 
because it allowed people to highlight and 
reply to a specific message if they were 
unsure of it’s meaning, and voice messages 
could be sent to clearly define what was 
being said. 

What did you learn about working in a 
team? 

Hafsa- I learned to accommodate other 
peoples work and actually listen to it before 
suggesting mine. 
Amber-  
I really enjoyed working with new people, 
which I was surprised about. I think the fact 
that nobody knows anyone was a huge 
help, so were all in the same boat.  
 
Working with people from different countries 
was also really interesting, as we got to 
learn a bit about one another. 
Matt- That it can be a challenge but it is 
very interesting 
Senne- That it is important to work well 
together and to take account of everyone’s 
qualities 
Marthe- That it can be hard to 
communicate  
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Arnold- I learnt to appreciate my team’s 
opinions and to accommodate their diverse 
ideas and lifestyles. 
James-  

I think this experience has made me 
more open minded about what I am 
capable of. I have always thought that I 
wasn’t good at communicating my ideas, 
but this has made me realise that 
perhaps I simply need to do it more often. 
It’d surely be better for the others in my 
team not to limit my creative output. 
Given that I was able to effectively do this 
despite culture and language barriers in 
my team, I think I should be critical of this 
past belief. As it will only ever have a 
negative effect on my team in the future if 
I don’t contribute my maximum potential. 

 
 

What tips you would give to yourselves for 
working in teams?  

Hafsa- To give opinions and feedback for 
every idea we feel we want to give 
feedback on, and not just keep quiet about 
it.  
Amber-  
Effective communication is key to develop 
an idea properly 
 
Make sure everybody knows what they’re 
doing 
 
Split up the work to get the most out of your 
time 
 
Play to peoples strengths  
Senne- That I sometimes need to show a 
little more initiative. 
Marthe- Divide the work  
Arnold- First try and understand one 
another. Accommodate every idea on the 
table and reflect on it together. 
Never diminish anybody because of their 
backgrounds. 
Matt- Keep patience and work hard 
James-  



Social Storm – Individual and team reflection template  

10 
 

I would say firstly that it’s important for 
the team members to all look at the 
deliverables of a project so that an 
effective solution can be built as 
efficiently as possible. 

 

 

 


